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Friends of Grosvenor Fencing Club
Constitution
            A     The club will be called Friends of Grosvenor Fencing Club ( F.O.G)
        and  will be affiliated to Northern Ireland Fencing (NIF) and British

        Fencing.

B     The aims and objectives of the club will be:

1  To offer coaching and competitive opportunities in Fencing.

2  To promote the club within the local community and fencing World.

3  To ensure a duty of care to all members of the club.

4  To provide all its services in a way that is fair to everyone.

            C      MEMBERSHIP

                    To ensure all present and future members receive fair and equal 

                     treatment. Membership should consist of officers and members of             

                     the club.

                     All members will be subject to the regulations of the constitution  

                     and by joining the club will be deemed to accept the regulations

                     and codes of practice that the club has adopted.   

                     Members will be enrolled in one of the following categories.                                                                                          

1 Senior Members            ---    Grosvenor pupils  age 13+

                                                           ---    Friends of Grosvenor –non-pupils age13+

             2    Musketeer  Members   ---     Grosvenor pupils  U13  

                                                           ---    Friends of Grosvenor – non-pupils U13

             3    Associate Members      ---     Volunteers/ Visitors

             D     MEMBERSHIP FEES

              Membership fees will be set annually and will be agreed by the

              Management committee and Grosvenor Grammar school .

    E       OFFICERS OF THE CLUB WILL BE

1 Chair

2 Vice-chair

3 Hon Secretary

4 Hon Treasurer

5 Publicity Officer

6 Volunteer Co-ordinator    

One officer may hold more than one position.

All officers will retire each year but will be eligible for re-appointment.

The management committee reserve the right to co-opt where/when necessary.

F    Management

      1. The club will be managed through the Management Committee      

                         consisting of the Officers of the club.

2. The quorum required for business to agreed will be 4.

3. The Management Committee will be responsible for adopting new     

            policy, codes of practice and rules that affect the organisation of 

            club.

4. The Management Committee will have powers to appoint sub-

                         committees and advisors as necessary to fulfil its business.

5.  The Management Committee will be responsible for disciplinary 

                         hearings of members, who infringe the club rules/ regulations/

                         constitution.  They will be responsible for taking any action of 

                         suspension or discipline following such hearings.

             G    Finance

1. All membership fees will be paid directly to Grosvenor Grammar  

School.

2. All other monies will be banked in an account held in the name   

of  the club .                                                                                                                  

3. The club Treasurer  will be responsible for the finances of the club.

4. The financial year will end on the 31st of August each year.

5. The Treasurer  and one other officer will have the right to issue cheques.

   H     Annual General Meeting

1. The AGM will be held in November each year. The Club Secretary will give 14 days notice to all Senior Members and Associative Members .

2. Nominations for officers will be sent to the Secretary prior to the AGM.

3. Elections of officers are to take place at the AGM.

4. All Senior/ Associative members have the right to vote at the AGM.

I. Safeguarding children

This sports club/organisation is fully committed to safeguarding the well being of its members.  Every individual in the club/organisation should, at all times, show respect and understanding for their rights, safety and welfare, and conduct themselves in a way that reflects the principles of the organisation and the guidelines provided by our governing body and contained in the Code of Ethics and Good Practice for Children’s Sport.
J. eQUITY POLICY STATEMENT

· This club is committed to ensuring that equity is incorporated across all aspects of its development. and we comply with the Disability Discrimination Act. In doing so it acknowledges and adopts the following Sport Northern Ireland definition of sports equity:

“Sports equity is about fairness in sport, equality of access, recognising inequalities and taking steps to address them. It is about changing the culture and structure of sport to ensure it becomes equally accessible to everyone in society.”
· The club respects the rights, dignity and worth of every person and will treat everyone equally within the context of their sport, regardless of age, ability, gender, race, ethnicity, religious belief, sexuality or social/economic status.
· The club is committed to everyone having the right to enjoy their sport in an environment free from threat of intimidation, harassment and abuse.
· All club members have a responsibility to oppose discriminatory behaviour and promote equality of opportunity.
· The club will deal with any incidence of discriminatory behaviour seriously, according to club disciplinary procedures.

K.       Discipline and Appeals.

All concerns, allegations or reports of poor practice/abuse relating to the welfare of children and young people will be recorded and responded to swiftly and appropriately in accordance with the club’s safeguarding children and young people policy and procedures. The club welfare/designated officer is the lead contact for all members in the event of any safeguarding concerns.

All complaints regarding the behaviour of members should be presented and submitted in writing to the Secretary.

The Management Committee will meet to hear complaints within 7  days of a complaint being lodged. The committee has the power to take appropriate disciplinary action including the termination of membership.

The outcome of a disciplinary hearing should be notified in writing to the person who lodged the complaint and the member against whom the complaint was made within NUMBER days of the hearing.

There will be the right of appeal to the Management Committee following disciplinary action being announced. The committee should consider the appeal within 7 days of the Secretary receiving the appeal.

L.       Dissolution.

                 In the event of dissolution any assets of the club that remain will 

                 become the property of Grosvenor Grammar School.

M.      Amendments to the Constitution.

                 The constitution will only be changed through agreement by majority

                 vote at an AGM or EGM.

DECLARATION

        F.O.G Fencing Club hereby adopts and accepts this constitution as a       

        current operating guide regulating the actions of members.

